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Our company is sponsoring a formal
charity event.

Tickets are $125 each. My boss said I
was expected to sell six tickets, then not-
ed that because I am required to attend
with my husband, that I only need to sell
four.

The thing is, I'm
a secretary and
can’t really afford
his kind of evening.

ar-the-compa-
ny really insist that
attending this char-
ity event is manda-
tory?

AMY L.
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tions. (For example,
a ‘grocery-store
clerk may ask if you'd like to give $1to a
charity).

Employers also encourage voluntary
employee contributions, with offers to
“match” donations or offers of paid time
off to attend certain events.

Charitable donations are usually tax-
deductible, so they benefit the giver and
the receiver. If the request is for volun-
tary contributions, there’s no prohibi-
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tion.

However, requiring an employee fo
attend an event and pay for it creates le-
gal risks.

If the employee is non-exempt and is
forced to attend an event after normal
work hours, the employer should be re-
quired to pay the employee for that time.

If a worker is forced to incur an ex-
pense to attend, the employer should be
required to reimburse the employee.

Individual charitable giving is cus-
tomarily viewed as a personal choice.

Although there is no direct legislation
prohibiting forced contributions to char-
ity, mandatory contributions could run
afoul of the employee’s constitutional
rights to privacy, or even to freedom of
speech or religion, depending on the cir-
cumstances.

What's more, if an employee is sanc-
tioned for not contributing, this could be
the basis for a claim of wrongful conduct.
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